[bookmark: _Hlk165474735]Workforce Training Lead – ATR programme
Adversity, Trauma and Resilience 
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	Attributes
	Essential or Desirable
	How Identified Application Form / Interview / Test

	Experience

	Experience of leading a team and implementing continuous improvement mechanisms
	E
	AF/I

	Experience of delivering training in relation to Adversity, Trauma and Resilience (ATR)
	D
	AF/I

	Understanding of Adversity, Trauma and Resilience (ATR) or related fields
	E
	AF/I

	Experience of working with a range of stakeholders including those with lived experience of ATR
	D
	AF/I

	Experience of overseeing workforce training programmes and/or commissioned services 
	D
	AF/I

	Experience of co-ordination of training and peer support programmes
	D
	AF/I

	Experience of supporting organisations to embed trauma-informed and/or restorative approaches into practice
	D
	AF/I

	Experience of developing or adapting training content, including digital or online learning approaches
	D
	AF/I

	Qualifications/training 

	Relevant qualifications and/or experience in project management or workforce training
	E
	AF/ Certificates

	Engaging delivery of presentations to mixed audiences online and in person
	D
	AF/I

	Training in ATR 
	D
	AF/I

	Special knowledge/skills

	Ability to collect and analyse data
	E
	AF/I

	Ability to produce project evaluations and reports
	E
	AF/I

	Ability to design and deliver training in a variety of formats
	E
	AF/I

	Ability to develop and maintain effective partnerships across sectors
	E
	AF/I

	Knowledge of monitoring and evaluation of learning programmes
	E
	AF/I

	Experience of monitoring performance and reporting against targets or KPIs
	E
	AF/I

	Ability to oversee data collection, analysis and reporting processes
	D
	AF/I

	Experience of coordinating programmes involving multiple stakeholders  
	D
	AF/I

	Ability to lead and support staff within a small team environment
	E
	AF/I

	Strong organisational skills and ability to manage competing priorities  

	E
	AF/I

	Understanding of trauma-informed and restorative practice principles and their application within organisations
	D
	AF/I

	Ability to support organisational change, including influencing practice, culture and workforce development
	D
	AF/I

	Experience of reviewing, developing or adapting training resources and materials
	D
	AF/I

	Personal circumstances 

	Ability to be flexible in your working hours
	E
	AF/I

	Disposition, adjustment and attitude
	
	

	Ability to prioritise own workload and manage time effectively
	E
	AF/I

	Ability to multi-task and work well under pressure
	E
	AF/I
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