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ATR Workforce Development Project Lead
[bookmark: _Hlk165474771]Adversity, Trauma and Resilience 
Job Description
	Office base: 	
	Mayfield Centre, Broadway Avenue, Bradford, BD5 9NP

	Hours of work:
	28 – 35 hours per week (0.8 – 1.0 FTE)

	Starting salary	:	
	£36,050 pro rata 

	Holiday entitlement:
	25 days per year plus bank holidays and one floating day at Christmas/new year (all pro rata)

	Benefits:
	Bradford Trident offers a workplace pension scheme (6.6% matched contribution) and employer- subsidised healthcare cover

	Special conditions:
	Basic DBS check required
The project is funded by Public Health until 31 March 2027, possible extension.



Background
Resilience Bradford is a programme delivered by Bradford Trident, established in 2022 with support from partners including Better Start Bradford and WAVE Trust. The programme delivers the Bradford District Adversity, Trauma and Resilience (ATR) Workforce Training and Learning Project, aiming to establish a district-wide, whole-system, trauma-informed approach to Adversity, Trauma and Resilience.

The programme is funded by Public Health Bradford as a commissioned workforce development service, with a focus on building capacity across the workforce, supporting organisational change, and improving outcomes for children, families and communities.

Job role
The post will be employed by Bradford Trident and will:
· Lead the delivery of the ATR Workforce Training and Learning Programme as a commissioned service, ensuring delivery meets contractual requirements, outputs and KPIs  
· Lead the programme’s approach to supporting organisations to embed trauma-informed and restorative practice, moving beyond training into sustained organisational change
· Provide overall leadership and coordination of the workforce development programme, including training delivery, stakeholder engagement and programme development  
· Oversee workforce training delivery, data collection, monitoring and reporting processes 
· Lead the continuous improvement of the training offer in response to identified needs, feedback and evaluation  
· Lead the ongoing development of the ATR training offer, including adapting and evolving Tier 2 provision into accessible online formats to increase reach and impact
· Develop and maintain strong relationships with stakeholders across health, education, voluntary and community sectors, including those with lived experience of adversity and trauma  
· Line manage and support a small team, including ATR Workforce Trainers, and oversee programme promotion and marketing activity in collaboration with colleagues and partners


Specific responsibilities
· [bookmark: _heading=h.30j0zll]Provide professional oversight of the ATR workforce training and learning programme, ensuring high quality delivery and appropriate support for participants and training staff Work collaboratively to improve and refine ATR training
· Deliver ATR training to multi-sector audiences as required, modelling high-quality facilitation practice Work with stakeholders to ensure the programme contributes to the Bradford District ATR Strategy objectives 
· Support organisations with implementation of ATR (Trauma-informed) Organisational Checklist and Practice 
· Lead and support organisations to embed ATR (trauma-informed) and restorative practice through training, guidance, tools and ongoing support
· Responsible for effective data gathering, analysis, resultant action plans and report writing to ensure the programme is appropriately monitored and improved
· Support the project evaluation and ensure learning shared appropriately


Project Development and Innovation
· Lead the development and continuous improvement of ATR training content, ensuring it remains evidence-informed, relevant and responsive to local need  
· Oversee the review, update and development of ATR resources, including restorative practice guides and supporting materials  
· Develop and expand digital and online training provision, including adapting Tier 2 training into effective online delivery formats  
· Identify gaps in workforce knowledge and provision, and develop new training or support offers to address these  
· Ensure the programme evolves to meet changing system needs, policy context and stakeholder feedback  

Organisational Support and System Change
· Support organisations to embed trauma-informed and restorative approaches into their culture, policies and practice  
· Provide guidance, tools and resources to support organisational development and workforce wellbeing  
· Work with partners to identify barriers to implementation and support practical solutions  
· Contribute to system-wide approaches to ATR, influencing practice across sectors  

Contract and performance management
· Lead on monitoring programme performance, ensuring delivery meets agreed targets and KPIs  
· Oversee data collection systems and ensure accurate, high-quality reporting  
· Produce reports for commissioners and stakeholders, demonstrating outcomes and impact  
· Ensure compliance with contract requirements, policies and relevant legislation  

Team leadership and Oversight

· Provide leadership, support and supervision to ATR Workforce Trainers and any freelance or partner facilitators  
· Line manage and support a small team, including ATR Workforce Trainers, and oversee programme promotion and marketing activity  
· Ensure consistency and quality across all training delivery  
· Support the development of resources, tools and approaches that promote trauma-informed and restorative practice  

Managerial responsibilities
Reports to: CEO
Responsible for: ATR Workforce Trainers, ATR Marketing Campaign Officer, and any freelance or partner delivery staff

Organisational responsibilities 
All staff are expected to:
· Demonstrate a commitment to Bradford Trident’s vision, values, aims and core objectives and be prepared to contribute positively towards them.
· Promote and develop the positive profile of Bradford Trident with parents, the community and all other stakeholders.
· Liaise closely with other programme and project staff members to ensure the development of integrated objectives and collaborative working.

Legal and statutory responsibilities
All staff must comply with Bradford Trident Health and Safety and Safeguarding policies and attend relevant training as required.

Bradford Trident and Better Start Bradford are committed to ensuring and promoting equality and diversity and developing an organisational culture that values people and the diverse contribution that each individual can make. All Equality and Human Rights Legislation will be adhered to.

All members of staff are bound by the requirements of the Data Protection Act 2018 and the General Data Protection Regulation 2018.  Any breaches of the act or the confidential nature of the work of this post could lead to disciplinary action.

Note: This is a job outline only and seeks to set out the principal purpose and functions of the role; as the job continues to develop, it may be subject to some degree of change.
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